Appendix E

POLISH-AMERICAN EXTENSION PROJECT
PARTICIPANT QUESTIONNAIRE



SECTION I: WORK AND LIVING ENVIRONMENT

Listed below are statements relative to the work environment in Poland. Indicate your level of
satisfaction with the support received. Use the following scale for your response.

Not at all Satisfied
Somewhat Satisfied

Slightly Satisfied
Satisfied
A. How satisfied were you with the general Very Satisfied
support received from: |
1. Your Polish extension counterparts and
their office staff 0O 00 0O
2. The Polish ODR system in general 0O 0 00O
3. Your American team member 0O 00 0O
4. Your other U.S. counterparts 0O 00O 0O
5. The U.S.D.A. staff in Washington 0O 0 00O
6. The U.S. headquarters staff in Warsaw 0O 0 00O
7. Your colleagues in your home officein the U.S. 0O 0 00O
8. Your state extension systemin the U.S. 0O 0 00O
9. Locd citizensin the U.S. with whom you worked 0O 0 00O
10. Local citizensin Poland with whom you worked 0O 00 0O
11. U.S. church, civic groups and othersin the
community 0O 0 00O
12. U.S. family and friends
Very Difficult
Difficult
Neither Difficult
or Easy
- : Easy
B. Generally how easy or difficult wasit for Very Easy
you to work with:
1. Your Polish supervisors/administrators 0O 00 0O
2. Your Polish extension counterparts 0O 00 0O
3. Theloca leadership in your Polish communities 0O 00 0O
4. Your trandators 0O 00 OO
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SECTION II: PERCEPTIONS ABOUT YOUR INTERNATIONAL EXPERIENCE

A. Below are statements regarding your inter-
national experiences/interests prior to taking
the Polish assignment. Indicate the extent
to which you had these experiences by

checking a response. Your:

1.
2.

3.

10.
11.

Degree of interest in international activities

Prior participation in professiona development
about international activities

Prior programming with extension audiences
about international issues

Prior experience in living and working abroad

Prior experience in traveling with or chaperoning
extension groups abroad

Prior experience in hosting exchange groups to U.S.

Prior experiencein traveling abroad other than above

Degree to which foreign national was included in
extension programming

Prior civic, professional, church or social group
participation because of their international interests

Foreign language skills
Prior interests in developing foreign language skills

B. Towhat extent did you change as a result
of your assignment in Poland with regard
to the following:

1.

N o o s~ N

Developed new knowledge or technical information
Enhanced organizational skills

Developed skills of working with people

Changed attitudes about Polish citizens

Changed attitudes about Poland as a nation
Changed attitudes about America and Americans

Developed new perspectives on extension'srolein
international development

8. Your perspective on U.S. extension

9.
10.

Increased interest in international activities
Changed perception of self

None
Slight
Some
| Extensive

O O O O

o

(0]

No Change
Slight Change
Moderate Change
Extensive Change

©O O 0O 0o o o
©O O 0O 0o o o
©O O 0O 0o o o
©O O 0O 0o o o

0O 0 0 O
0O 0 0 O
0O 0 0 O
0O 0 0 O
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11. Please comment on the value of the experience as you now review it:

No Influence
Slight Negative Influence
Negative Influence

C. What influence did you experience of living Slight Positive
and working in Poland have on the following Influence
aspects? Positive Influence
1. Career opportunitiesin extension 0O 0 00O
2. Position or relationshipsin extension 0O 0 00O
3. Rdationshipswith your clientele 0O 0 00O
4. Relationshipswith your loca community 0O 0 00O
5. Position or relationshipsin professional organizations o0 0 0 0 O
6. Your family 0O 0 00O
7. Your hedth 0O 00 0O
8. Your economic well being 0O 0 00O
9. Please comment on any concerns you may have about the influence of your
Polish assignment on your:
Career:
Family:

D. If you were asked to take another international assignment, would you take it?

Definitely

Probably

Would consider it
Would depend on .....
Would not consider it

OO00O0O0

E. Would you want your family involved (regardlessif your family accompanied you to Poland or
not) in another international assignment?

Definitely

Probably

Would consider it
Would depend on .....
Would not consider it

OO00O0O0




F. Would you recommend an international assignment to othersin Extension?

Definitely

Probably

Would consider it
Would depend on .....
Would not consider it

OO0O0O0O0

G. How would you rate your overall satisfaction with your Polish assignment?
Very Dissatisfied Neutral Very Satisfied

0 1 2 3 4 5 6 7 8 9 10

SECTION I1l1: RESPONDENT AND HOME EXTENSION UNIT
CHARACTERISTICSWHILE IN POLAND

RESPONDENT CHARACTERISTICS

A. Your Gender:
o Mde o Femae

B. Your Current Marital status:
o Maried
0 Separated/Divorced/Widowed
o Single

C. Your Age

20 - 29 years
30 - 39 years
40 - 49 years
50 - 59 years
60 - 69 years
Over 69 years

CO0OO0OO0O0O0

D. Your Highest Education Level:

Bachelors

Mastersin progress
Masters completed
Ph.D./D.Ed in progress
Ph.D./D.Ed completed

[eNeleoNeoNel

E. Your mgjor for the highest degree:

F. Ethnic Identity:

White

Black

Latino

AsSan American
Native American

[eNeleoNeoNel




CHARACTERISTICS OF YOUR U.S. EXTENSION UNIT
AND COMMUNITY WHILE IN POLAND

. Your home Extension unit is;

0 acounty office
0 anacademic department
0 anadministrative office/unit

. Your home unit is primarily:

rural

urban

mixed

not applicable

[eNeNoNe

Heritage of the local communities with which you work:

o very much identified with ethnic backgrounds
o somewhat identified with ethnic backgrounds
o dightly identified with ethnic backgrounds

o not at al identified with ethnic backgrounds

. Degree of economic stress evident in your local communities:

very stressed

0 somewhat stressed
o dlightly stressed

0 not evident

o

Nature of general citizen or community awareness of global issues:

very open, aware of potential of global interdependence

somewhat open and aware of the potentials of global interdependence
neutral, equally open and closed

somewhat closed, concerned about global competition

very closed, concerned about global competition

OO0OO0OO0O0

. Your primary area of program responsibility (Check one):

agriculture

family and consumer sciences
4-H and youth

community development
natura resources

other:

OO0OO0O0OO0O0

. Your geographic job coverage:

county
multi-county
district
region

State

OO0OO0OO0O0
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Title of your immediate supervisor:

0 county extension director
o0 regiond director

0 department/district head
0 deanfor extension

Nature of funding for your position:

o federd and/or state

o locd

0 part of each

0 Other (grants, project funds, etc.)

Total number of professional staff in the local office/department/unit:

Total number of support staff in the local office/department/unit:

Number of total staff in local office/department/unit with international experience:

. Your years of employment with Extension:

Y our years of employment in the extension role which you were in when you went to

Poland:
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SECTION 1V: NATURE OF ASSIGNMENT IN POLAND

Length of your assignment in Poland

0 lessthan 6 months

6 -12 months

0
0 13- 18 months
0

19 months or more

B. Towhat extent was the nature of your work
in Poland similar or different from what you
were doing inthe U.S regarding:

1.

ok~ w0 N

Content arearesponsibilities

Technical skillsrequired

People skillsrequired

Degree of autonomy and independence
Clients groups served

Somewhat Different
Very Much Different
Somewhat Similar
Very Much
Similar

O O O O O
O O O O O
O O O O O
O O O O O



C. How would you evaluate the openness to
change in Polish settings:

1.
2.

3.

Acceptance of local families to you and your work

Acceptance of locd officialsto new ways of doing
things

Acceptance of ODR staff to new ideas and way's of
of doing things

D. Towhat extent do you fedl that you were
successful in your ability to contribute to
the following? Your ability to:

E. Pleaserank-order the program responsibilities you had in Poland by placing 1 for primary

F.

1.

S e o

Contribute to the Polish Extension Program

Model and share skillswith other

Introduce innovations

Create aclimate for continuing change

Enhance staff creativity

Please comment on your ability to make a difference:

Very Closed
Closed
Open
Very Open

O 0O O O
O 0O O O

O 0O O O

Not at all Successful
Slightly Successful
Somewhat Successful

| Very Successful

O O O O O
O O O O O
O O O O O
O O O O O
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responsibility, 2 for secondary responsibility, etc. Placea"0" if you had no responsibility
in that area.

ol el oNel

oo

agriculture

family and consumer sciences

4-H and youth

community development:
Agro tourism
multi-functional development

natural resources

other:

Rank

What extension responsibilities did you have in Poland? Please list mgjor roles.
(Examplesinclude radio programs, newsletters, advisory groups etc.)
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G. Did any family members accompany you on your assignment?
o NO o YES

If YES, WHO and Relationship to YOU? HOW LONG?

H. Did anyone from the U.S. visit you while you were on assignment in Poland?
o NO o YES

If YES, WHO and Relationship to YOU? HOW LONG?

Listed below are statements that describe the nature of your work in Poland. Please respond to
each item using the scale provided.

Not at all

Slight
Some
) ) ) Moderate
I. Towhat extent did the following exist: Very Much
1. the orientation in Washington prepared you for your
work in Poland 0O 00 OO
2. the orientation in Warsaw prepared you for your
work in Poland 0O 00 OO
3. your role in Poland changed over time 0O 00 OO
4. you were able to take persona initiative in defining
the use of your time 0O 00 OO
5. you were able to take personal initiative in setting
your program agenda 0O 00 OO
6. you felt challenged by the technical needs of your
assignment 0O 00 0O
7. you felt challenged by the setting and cultural context
of your assignments 0O 0 00O
8. the structure and direction provided to accomplish
your roles 0O 00 OO

9. availahility of resourcesin Polandto get thejobdone o o0 0 0 o

10. therelevancy of U.S. resources (technical information)
to Poland 0O 00 OO

11. the ability of you and your U.S. partner to work
together appropriately 0O 00 0O
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12. What was most helpful in getting you oriented to go and adjusted to your work in

Poland?

J.  How easy or difficult was it for you to
get support to take the assignment in Poland
in terms of:

1.

2.

To get specific information about the international
assignment

To work through the lines of authority concerning
approval to leave of absence

To get the paper work necessary for travel

To arrange replacements/coverage for my
U.S. position

To communicate to the extension organization
about your assignment

To communicate to your clientele and local
supporters about your assignment

Family support to your assignment

K. What attitudes did you perceive that your U.S.
Extension organization personnel had toward
you taking the international assignment

1.

2
3
4
5.
6
6
7

Pride in your selection

. Viewed as enhancing your professional development
. Vaueto the whole organization

. Viewed as a career enhancing opportunity

Viewed asinhibiting your career

. Vaued in performance appraisal
. Viewed asinhibiting local extension programming

. University guaranteed continuation of employment

and benefits upon return

Organi zation was concerned about potential
negative political impacts

Very Difficult
Difficult
Easy
| Very Easy

0O 0 0 O

Very Negative Attitude
Slightly Negative Attitude
Not Sure

Slightly Positive Attitude
Very Positive Attitude

O 0O 0 0 O

O 0O 0 0 O



L. Towhat extent were there perceived
barriers/pressures/negative attitudes
toward your taking the assignment:

agrowdE

From administratorsin Extension
From local peers and colleagues
From family

From clientele

From local Extension supporters

M. While on assignment in Poland, how
would you characterize your interaction
with people back home? To what extent:

1.

2.

Did you initiate communi cations/requests to your
Extension organization

Did you receive communications/responses from
your Extension organization

Did your Extension organization or officeinitiate
communications request to you

. Were you able to get resources/information when

requested

Did you involve any U.S. Extension colleagues
during your work in Poland? (sought advice,
shared resources communicated directly with
Polish counterparts)

Did you send any newsletter or news releases to be
used with Extension audiences back home

Did you take slides and notes specifically for the
purpose of explaining your assignment in Poland to
U. S. Extension and other audiences

Not at all
Slight
Some

OO00O0O0
OO00O0O0
OO00O0O0
OO00O0O0

Not at all
A Little

Moderate

Very Much

OO0OO0OO0O0—

Somewhat

0O 0 0 O

QuiteaBit

Very Much

(0]
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SECTION V: THE U.S. EXTENSION CLIMATE

A. How important do you think it isfor the
state Extension organizations to provide
supportfor campus and field staff to:

1.
2.

Prepare themselves for work in developing countries

Incorporate international dimensions into regular
extension programming

Clarify public awareness of the University’srolein
international programs and potential impacts on the
state

Participate in international exchanges and cooperation

B. Describeyour immediate Extension Unit’s
(county/office/department from which you
left to go to Poland) level of experience with

1.

Individuals on international assignments before

2. Individuals who have traveled internationally as

10.

part of their extension role before
Existence of internationally-oriented programs

International dimension mentioned in unit’s plans
of work

Hosting of international visitors

Involvement of adult clientele on international
exchange/tours

Involvement of youth clientele on international
exchange/tours

Evidence of announcements or reports of international
activities

Involvement of foreign students/guestsin unit’s
professiona activities

Staff development activities and resources available
for internationd interests

Not Important
Moderately |mportant
Important
Very Important

O 0O O O

None
A Few (2-5)
Some (6-9)
| Many (10+)

0O 0 0 O
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SECTION VI: RE-ENTRY AND ADJUSTMENT

. Upon your return to the United States, did you return to the same position?

o YES
0 returned to the same position in Extension
0 returned to the same location with very different duties

o NO

0 took anew position in Extension
left Extension for aposition in:
retired

(0]
(0]

. If you took a new position in Extension, what changes occurred, i.e., changein rank,
position, location, and program responsibilities?

. How would you rate your office's ability to accommodate during your absence?
Very easy
E

asy
Difficult
Very difficult

ol el oNel

. How would you rate your immediate family's ability to accommodate to your absence?

Very easy
E

asy
Difficult
Very difficult

ol el oNel

. How would you rate the ease of your adjustment to your assignment in Poland?

Very easy
Easy
Difficult
Very difficult

ol el oNel

. How would you rate the ease of your reentry back to the United States?
Very easy
E

asy
Difficult
Very difficult

ol el oNel



. How were you received back in the U.S. upon re-entry? What was the level of interest
and appreciation for your experience?

. What was most helpful to you in re-entry to your personal and professional lifein the
Uu.S.?

. Please rate your perceptions of the overall impact of the Polish assignment on you
personally and professionaly:

No Moderate Extensive
Impact Impact Impact
0 1 2 3 4 5 6 7 8 9 10

Please comment on how thisinternational assignment has had an impact on you:
Personally:

Professionaly:

. Please rate your perceptions of the overall impact of the Polish assignment on your
immediate and extended family:

No Moderate Extensive
Impact Impact I mpact
0 1 2 3 4 5 6 7 8 9 10

. Please comment on how this international assignment had an impact on your:
Immediate Family:

Extended Family:

. Pleaserate your perceptions of the overall impact of the Polish assignment on your
colleagues and clientele:

No Moderate Extensive
Impact I mpact Impact
0 1 2 3 4 5 6 7 8 9 10

Please comment on how this international assignment had an impact on your:

Colleagues:

Clientde

73



74

SECTION VII: OUTPUT AND VISIBILITY

A. Intrying to document how your Polish assignment has been integrated into your work back
home, please estimate the number of instances you used your Polish experience in situations
like the following:

Number of:

=
o

11.

© o N g k~wbdPE

Presentations to clientele or community groups
Educational programs designed or modified
Media communications disseminated

Print materials developed

Input into inservice/professional development
Serving on international committees/commissions
Counseling with individuals
Creating/maintaining linkages in Poland

Supporting community groups with international
interests

Sharing material s/resources about international
programs

Other:

None

©O O 0O 0O o o o o

1-5

©O O 0O 0O o o o o

=
o

O O 0O 0O 0o o o o —9

B. Please estimate the number of interactions that you had with people and

groupsin Poland. In the past year, how many interactions have you had?

o None 01-5 06-10

011-15

11-15

©O O O O 0O 0O 0O o —

16 or more

(0]

©O O 0O O o o o

0 16 or more

C. Wewant to document how broadly aware people were, internal and externa to the

Extension organization, about your assignment in Poland. Please estimate the level of

awareness during your assignment:

o gk~ wbdrE

Within your immediate office/department
Within the whole Extension system
Among professional associates outside the system

Among Extension advisory groups and local leaders

Among your Extension clientele
Among local citizens and community groups

None
Slight

Some
Moderate

O O O O O o

O O O O O o

O O O O O o

O O O O O o

Very Much

O O O 0O O O —



D. To what extent were the following involved
in informing other about your assignment?

1.

S e o

Y our immediate extension office
Thelarger extension system
Theloca media

Y ourself

The grapevine

Other:

None

© O 0O 0O 0O O—m

© © 0o oo o—Y

3
D

Very much

O O O O O O—
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SECTION VIII: KEY LINKAGES

There have been numerous anecdotal reports about linkages formed among groups or
individual s in connection with the Polish-American Extension Project. Linkages have been
reported among schools, civic groups (Kiwanis, Rotary, Homemakers, etc.), extension groups,
businesses, farmers, and numerous others. Linkage purposes such as economic, political,
cultural, and socia have also been reported. If you had an opportunity to establish linkages
either during or after your assignment, please note the group/individual, purpose, contact
person and address. * We would like contact a select number of these individuals/groups by
telephone or via on-site visit to learn more detailed information about these linkages. Please
circle aresponse and fill in the information required for each of the four factors--group,
purpose, contact and address.

Group/Individual:

Purpose: Economic, Political, Social, Cultural, Other:
Contact:

Address:

Group/Individual:

Purpose: Economic, Political, Social, Cultural, Other:
Contact:

Address:

Group/Individual:

Purpose: Economic, Political, Social, Cultural, Other:
Contact:

Address:

Group/Individual:

Purpose: Economic, Political, Social, Cultural, Other:
Contact:

Address:

Group/Individual:

Purpose: Economic, Political, Social, Cultural, Other:
Contact:

Address:

khkhkkhkkhkkhkhkhhhkhhkhhhhhhhhhhhhhhhhhhdhdhhdhhhdhhhdhdhdddhhhddhhdxdxddrdrxx
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Thank you very much for your cooperation and participation in this study.
Please return the completed survey in the envel ope provided. Thanks again.

Dr. Dondd E. Evans

The Pennsylvania State University

Department of Agricultural and Extension Education
323 Agricultural Administration Building
University Park, PA 16801

Code No.

This publication is available in alternative media upon request.

The Pennsylvania State University is committed to the policy that all persons shall have equal
access to programs, facilities, admission, and employment without regard to personal
characteristics not related to ability, performance, or qualifications as determined by University
policy or by state or federal authorities. The Pennsylvania State University does not
discriminate against any person because of age, ancestry, color, disability or handicap, national
origin, race, religious creed, sex, sexual orientation, or veteran status. Direct al inquiries
regarding the nondiscrimination policy to the Affirmative Action Director, The Pennsylvania
State University, 201 Willard Building, University Park, PA 16802-2801: Tel. (814) 865-
4700/V, (814) 863-1150/TTY .b



